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“Tasmania’s overall growth prospects are constrained by 
structural factors that make it a relatively low growth 
State”

Chris Richardson
Deloitte Access Economics



With a strong economy and high business confidence now 
is the time to do something about these structural 
factors. 
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Structural
factors causing 

low growth

Seven

actions

A link to the report is here.

Structural
factors causing 

low growth

https://www2.deloitte.com/au/en/pages/future-of-cities/articles/be-bold-tasmania.html
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Mythbusting: We love Tassie the way it is
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Tasmanian age distribution; % of population The area in the red circles shows the 
‘gap’ in our labour force as a result of 
people who started to leave in the 
early 1990s and never came back (its 
more pronounced for males as 
historically they have tended to be 
more mobile than females.)

Once this sort of event occurs – i.e. 
people losing confidence in a region, 
or seeing no future for themselves 
there, it has consequences that last 
for a generation (or more).

While we are surging at the moment, 
we are still very much feeling the 
effects of things that happened 20 
years ago.
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Tasmania needs to address our housing issues, 
poor education outcomes, infrastructure planning 
and urban planning. 

Action 1: Aggressively target NSW, Victorian and 
overseas families for workers in growth industries 
and to address skill shortages.
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Education



Great progress with changes to the Education Act, Year 12 extension, Beacon Foundation’s Collective ed project, and the 

University College. 

To change our education outcomes and attainment we need to address three areas:

Early years
Post 

school 
age

School 
age

• Not covered in our report

• A caring and responsible adult is the 

single most important barrier to 

poverty and disadvantage

• B4 Early Years Coalition

• Action 2: Continue year 12 extension 

(end game)

• Action 3: Build aspiration in schools & 

communities

• Action 4a: Better align work and 

education 

• The future of work

• Build resilience and adaptability to 

change.

• Action 4b: Re-train and re-skill 

• If we get this right and prepare for 

rapid redeployment of workers the 

economic and social dividend could 

be huge

85% of jobs in 2030 / 65% of today’s primary school students will work in jobs that do not yet exist !

We have to get the future of work right in both our education system, and the current workforce.
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Reform



With a strong economy, amidst booms that will have an end date, now is the time for strategic reform.

The three areas we have focussed on that are in need of reform are:

Tasmanian 
future fund

TaxLocal 
government

• If done properly and well 

communicated, ‘privatisation’ is not 

a dirty word

• Future infrastructure needs

• Our $21 billion superannuation 

liability

• Action 5: Establish a Tasmanian 

future fund

• 29 councils for 520,000 people ?

• Single planning scheme etc are progress, 

but less councils will increase efficiency

• A long standing policy to not force 

mergers doesn’t mean it remains the right 

policy

• Action 6: Mandated local government 

amalgamations

• Proper tax reform needs GST 

reform

• Limited options at state level

• But something is and can be done

• Can we tax economically smarter 

and more socially responsible ?

• Action 7: Reform state taxes
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Booms do not last. Strategic structural reforms do.

Carl Harris 
Managing Partner | Tasmania, Deloitte

Paul Liggins
Partner, Deloitte Access Economics (Tasmania)

Open from 1 June 2018
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